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PURPOSE

THIS AGREEMENT, entered into between the Minnetonka Public School District No. 276,
Minnetonka, Minnesota, hereinafter referred to as the Employer and the Minnetonka Teachers
Association, hereinafter referred to as the Association, is to provide for the terms and conditions of
employment for teachers pursuant to and in compliance with the Public Employment Labor Relations
Act of 1971, (as amended). The duration of this Agreement shall be defined in Article XIl.

The parties have reached certain understandings which they desire to confirm in this Agreement. To
this end, the parties dedicate this Agreement and mutually pledge to follow it with patience,
understanding, and good will. The parties mutually agree to the following covenants.

RECOGNITION

In accordance with the Public Employment Labor Relations Act of 1971 (as amended), the
Minnetonka Public School District No. 276 recognizes the Minnetonka Teachers Association as the
exclusive representative of teachers employed by the Minnetonka Public Schools. The Minnetonka
Teachers Association, as exclusive representative, shall have those rights and duties as prescribed
by the Public Employment Labor Relations Act of 1971 (as amended) and as described in the
provisions of this Agreement.

The exclusive representative shall represent all the teachers of the District as defined by the Public
Employment Labor Relations Act of 1971 (as amended) and in this Agreement.

ARTICLE |
DEFINITIONS

Section A. Teacher: shall mean all persons in the appropriate unit employed by the Minnetonka
Public School District No. 276 in a position for which the person must be licensed by the Minnesota
Department of Education and who are "public employees" as defined by P.E.L.R.A., as amended;
but shall not include persons excluded from the definition of "teacher" contained in P.E.L.R.A., as
amended.

Section B. Full-Time Teacher: shall mean any teacher listed in Section A above whose normal work
weekK is thirty (30) hours or more.

Section C. Part-Time Teacher: shall mean any teacher listed in Section A above whose normal
work week is less than thirty (30) hours.

Section D. Substitute Teacher: shall mean any teacher listed in Section A above who is employed
to fill a vacancy for a duration of time less than one school year to replace a regular teacher who is
absent or who is employed for a duration of time equal to or greater than one school year to replace
a regular teacher on a leave of absence.

Section E. Employer: means Minnetonka Public School District No. 2786, its school board, and its
designated administrative staff.

Section F. Association: means the Minnetonka Teachers Association.

Section G. Other Terms: Terms not defined in this Agreement shall have those meanings as defined
by the P.E.L.R.A. of 1971 (as amended).




ARTICLE i
SCHOOL BOARD RIGHTS

Section A. Managerial Rights

Subd. 1

The Association recognizes that the Employer is not required to meet and negotiate on
matters of inherent managerial policy, which include, but are not limited to, such areas of
discretion or policy as the functions and programs of the Employer, its overall budget,
utilization of technology, the organizational structure and selection and direction and number
of personnel.

Subd. 2

The Association recognizes the right and obligation of the Employer to efficiently manage
and conduct the operation of the School District within its legal limitation and with its primary
obligation to provide educational opportunity for its students.

Section B. Effect of Laws, Rules and Reqgulations

Subd. 1

Teachers shall be governed by the laws of the State of Minnesota and by School Board rules,
regulations, directives and orders issued to them by properly designated officials of the
School District provided such rules, regulations, directives and orders are consistent with the
terms of this Agreement.

Subd. 2

All provisions of this Agreement are subject to the laws of the State of Minnesota, federal
laws, rules, and regulations of the Minnesota Department of Education and rules, regulations
and orders of state and federal governmental agencies. Any provision of this Agreement
found to be in violation of such laws, rules, regulations, directives or orders shall be null and
void and without force and effect.

Section C. Reservation of Rights

The foregoing enumeration of Employer rights and duties shall not be deemed to exclude other
inherent management rights and management functions not expressly reserved herein.

ARTICLE Il
TEACHER AND ASSOCIATION RIGHTS

Section A. Right to Views

Nothing contained in this Agreement shall be construed to limit, impair or affect the right of any
teacher or the teacher's representative to an expression or communication of a view, complaint or
opinion on any matter so long as the same is not designed to, and does not interfere with, the full
faithful and proper performance of duties of employment or circumvent the rights of the Association.



Section B. Non-Discrimination

Subd. 1

Neither the Employer nor the Association will discriminate against any teacher by reason of
the teacher's race, creed, religion, national origin, sex, marital status, age, or any other
category protected by applicable federal or state law. Since alleged discriminatory acts on
the above defined basis, under the above referenced statutes, are under the jurisdiction of
appropriate state or federal agencies, the arbitration provisions of this Agreement, which are
set forth in Article IV, Section H, Subd. 4, shall not be applicable to any grievances alleging
violation of the above provisions. Instead, any grievance alleging violations of the above
provisions which are not satisfactorily adjusted under steps 1, 2 or 3 of the Grievance
Procedure shall be subject to the jurisdiction of the appropriate federal or state administrative
agency.

Subd. 2
Neither the Employer nor the Association shall discriminate against any teacher by reason
of the teacher's membership or non-membership in the Association, nor place of residence.

Section C. Right to Join

Any teacher shall have the right to join or not join, or form or not form, any organization of teachers.

Section D. Teacher Contract

Subd. 1

All teachers employed by the District in other than a substitute capacity shall have an
individual probationary or continuing contract pursuant to M.S. 122A.40 as amended. A copy
of the form of this contract is appended to this Master Agreement.

Subd. 2

All substitute teachers employed by the District for at least one (1) school year to replace a
regular teacher who has been granted a leave of absence, shall have an individual substitute
contract subject to the provisions of M.S. 122A.40. All other substitute teachers employed
by the District shall have an individual substitute contract not subject to the provisions of M.S.
122A.44. Copies of the form of these contracts are appended to this Master Agreement.

Subd. 3
The Employer shall provide the Association with the text of its special provision section of
any individual teacher contract.

Subd. 4
A letter of contract renewal shall be sent to each teacher annually as per M.S. 125A.40, as
amended. A copy of the form of this letter is appended to this Master Agreement.

Section E. Master Agreement

The Employer shall provide each teacher with one electronic copy of the Master Agreement following
ratification. The Employer shall also provide the Association with thirty (30) electronic copies of the
Master Agreement following ratification.



Section F. Dues Check Off

Subd. 1

Teachers shall have the right to request, and be allowed, dues check off for the Association.
The Employer agrees to deduct, according to a uniform schedule established by the
Association, an amount sufficient to provide payment of dues established by the Association
for each teacher from the wages of all teachers who are receiving pay and who authorize in
writing such deductions on forms provided by the Association.

Subd. 2

Deductions will continue unless terminated by the teacher by giving thirty (30) calendar days
written notice to the Employer with a copy to the Association to stop deductions. Deductions
shall be sent to the Association within ten (10) working days, together with a list of names of
the teachers from whose pay deductions were made.

Subd. 3
The Employer, upon notification by the Association on a form provided by the Employer, shall
check off the requested Fair Share Fee from the earnings of teachers in the bargaining unit
and send the same to the Association in accordance with Minnesota Statutes 179A.06,
Subd 3.

Section G. Teacher Files

Subd. 1
The District shall maintain, reproduce, make available, expunge and destroy all teacher
evaluations and files in accordance with M.S. 122A.40, Subd. 19, as amended.

Subd. 2 ‘

Copies of any new materials to be placed in a teacher's file shall be sent to the teacher within
three (3) days of such placement. It is understood that copies of the following materials
placed in a teacher's file do not have to be sent to the teacher:

a. Copies of routine forms completed for or on behalf of the teacher which are filed with
insurance carriers or with state or federal agencies (e.g., TRA forms);

b. Responses to inquiries initiated by the teacher (e.g., information requested by a bank
in connection with a mortgage application made by a teacher);

Subd. 3 —Working Files
Administrators may keep a “working file” regarding a teacher with the following provisions:
1) The teacher must be notified of the existence of the file.
2) Teachers may review the complete contents of any “working file” upon request
and may make copies of any contents.
3) Materials found to be false or inaccurate must be removed from the “working file.”
4) Atthe end of each school year the contents of all “working files” will be destroyed
or placed in the teacher’s District personnel file in accordance with the provisions
of Article lil, Section G of this contract.




Section H. Teacher Communications

The District will comply with the Minnesota Governmental Data Practices Act, Minn. Stat. Sec. 13.01,
et. Seq. when communicating to and about employees.

Section I. School Facility Use

The Association shall be considered an approved user of school facilities and may use such facilities
according to District policy covering school facility use.

Section J. Representative

A designated representative of the Minnetonka Teachers Association shall have access to the
premises of the Employer at reasonable times for Association business, provided reasonable
advance notice is given to the principal or the principal's designated representative, and provided the
representative does not disrupt normal school activities including, but not limited to, not talking to
employees during times when assigned to classroom instruction or other supervisory duties, or when
the employee is in the presence of students.

Section K. Payment of Salary 2015-17

Subd. 1 Pay Dates
Pay dates for teachers will be determined utilizing a bi-weekly system of pay. Exceptions
include the following:

a. Teachers electing 26 pay option will receive all remaining pay checks for the summer
months on the first pay date following the end of the student school calendar year
and prior to June 30th.

b. Twenty-six (26) installments — one twenty-sixth (1/26) of the contract salary to be paid
in equal installments throughout the fiscal year.

Subd. 2 Pay Options
Teachers may elect to receive their regular salary in one of two options:

a. Twenty one (21) installments as determined by the District based on the length of the
school calendar with the biweekly payment except for the last payment on the final
teaching day.

b. Twenty-six (26) instaliments, with a lump sum pridr to June 30"

C. Twenty-six (26) installments — one twenty sixth (1/26) of the contract salary to be paid

in equal installments throughout the fiscal year.

Option will be continued on the method selected by the teacher until a change is elected by the
teacher prior to July 1 of the subsequent year.

Subd. 4 W-2 Forms

W-2 forms shall be distributed to each building on or before January 31, or as otherwise required by
law.




ARTICLE IV
GRIEVANCE PROCEDURE

Section A. Grievance Definition

A grievance is defined as a dispute or disagreement as to the interpretation or applicatioh of any
term or terms of this Agreement.

Section B. Days and Time Limits

Subd. 1
Reference to days regarding time periods shall refer to normal working days Monday through
Friday, excluding federal holidays.

Subd. 2
If a teacher is employed beyond the school calendar such additional days shall also be
considered duty days.

Subd. 3
In computing any period of time prescribed or allowed by procedures herein, the date of the
act, event or default for which the designated period of time begins to run shall not be
included.

Subd. 4

Any notice or document required by this procedure may be submitted to the designated party
by mail or in person. If mailed it shall be timely if it bears a postmark of the United States
mail within the time period.

Subd. 5

The time limits specified in this Article may be altered by mutual consent in a written
agreement.

Either party to this Agreement shall, upon written request to the other, be granted an
extension of time, such extension not to exceed a total of ten (10) days to be divided and
used at no more than any two steps of the Grievance Procedures.

Failure to adhere to the time limits may result in a forfeit of the grievance.

Section C. Representation

The Association or Employer may be represented during any step of the procedure by any person
or agent designated by such party to act in its behalf.

Section D. Confidentiality

Except when prohibited by law these proceedings will be kept confidential
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Section E. Right to Discuss

Nothing herein contained shall be construed as limiting the right of either party to discuss the matter
with any person or persons deemed appropriate. The District will comply with the Minnesota
Governmental Data Practices Act, Minn. Stat. Sec. 13.01, et. seq. when communicating to and about
employees.

Section F. Processing and Waiver

Subd. 1
Notwithstanding the expiration of this Agreement, any claim or grievance arising thereunder
may be processed through the Grievance Procedure until resolution.

Subd. 2

The processing of all grievances in Step | and Il shall be during regularly scheduled working
hours unless otherwise mutually agreed. At Step Ill, grievances shall be processed at a time
and place determined by the Employer; and at Step 1V, grievances shall be processed at a
time and place determined by the arbitrator. Teachers shall not lose wages due to their
necessary participation in this procedure.

Subd. 3
The parties may, by mutual written agreement, waive any step of the procedure.

Section G. Non-Discrimination

The Employer will not discriminate against any teacher because of the teacher's participation in this
Grievance Procedure.

Section H. Procedure for Adjustment of Grievances

Subd. 1. Step

a. Whenever any aggrieved teacher has a grievance the teacher shall meet on an
informal basis with the principal or immediate supervisor in an attempt to resolve the
matter. This meeting must take place within 10 days of the time the teacher knew or
should have known about the issue or incident giving rise to the grievance.

b. If the grievance is not resolved in the informal meeting, the Association, as the
exclusive representative of the teacher, shall thereafter process the grievance by
submitting it in writing to the Superintendent of Schools (See Step II) within ten (10)
days following the Step | meeting.

Subd. 2. Stepl

a. The Employer representative shall meet with the Association representative within
five (5) days after receipt of the written grievance and attempt to mutually resolve the
dispute. The parties shall be required to meet at reasonable times and in good faith
attempt to resolve the grievance. If agreement is reached it shall be in writing and
signed by both parties.
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b. If no agreement is reached, the Employer representative shall, within ten (10) days
following the meeting, submit to the Association representative the Employer's written
answer. The Association representative must submit the unresolved grievance to the
School Board within five (5) days after receipt of the Employer's answer in writing.
Such request must be filed in the office of the Superintendent of Schools.

Subd. 3. Step llI

a. The School Board, or its designee, shall meet with the Association representative
within ten (10) days after receipt of the grievance to attempt to resolve the dispute.
The time and place of the meeting will be at the discretion of the School Board. If
agreement is reached it shall be in writing and signed by both parties.

b. If no agreement is reached following the meeting, the Employer will, within five (5)
days following the meeting, submit to the Association its written answer. The
Association must submit the unresolved grievance to final and binding arbitration
within ten (10) days after receipt of the Employer's answer. Such written request
must be filed in the office of the Superintendent of Schools.

Subd. 4. Step IV - Arbitration

a. The Employer and the Association representatives shall, within seven (7) days after
the request to arbitrate, set a meeting at which time they shall endeavor to select a
mutually acceptable arbitrator to hear and decide the grievance.

b. If the Employer and the Association are unable to agree on an arbitrator, either party
may request the State Bureau of Mediation Services to submit to the parties a panel
of arbitrators. Such request to be made within five (5) days following the above
meeting. Each party shall be responsible for equally compensating the arbitrator for
fees and necessary expenses. The parties shall alternately strike names of
arbitrators from panel of arbitrators received from the Bureau.

C. The arbitrator shall not have the power to add to, subtract from, or to modify in any
way, the terms of this Agreement.

d. The decision of the arbitrator shall be final and binding upon the parties. The decision
shall be issued to the parties by the arbitrator and a copy shall be filed with the Bureau
of Mediation Services, State of Minnesota.

ARTICLE V
WORKING CONDITIONS

Section A. School Calendar

Subd. 1

For each school year, the total number of employment days for teachers shall be one
hundred eighty-four (184) days per year with one hundred seventy three (173) student
contact days. These one hundred eighty four (184) days shall include workshop days,
grading and planning days and parent teacher conferences.

12



Subd. 2
School will be closed and these days considered non-duty days.

a. One week for Spring Break
b. two (2) days per year for the Education Minnesota Professional Conference;
C. the following six hon-school days:
Labor Day President's Day
Thanksgiving Day Good Friday
The day following Thanksgiving Day Memorial Day
Subd. 3.

The Association and Employer shall meet and confer prior to April 1 of each year on the
establishment of the calendar, including the placement of conference days and additional
workshop days. The Board of Education shall adopt a school calendar for the succeeding
school year, after meeting and conferring with the Association.

Subd. 4.

Teachers new to the District may be required to work four (4) days in addition to those
specified in Subd. 1 above to provide pre-service training and support to the new teacher.
Teachers shall be paid a stipend of $250 after successful attendance and completion of the
pre-service training program.

In addition, teachers new to the District may be required to attend 18 additional hours of
training and support outside the duty day during the first year of employment. After
successful attendance and completion of the 18 hours of training the teacher shall receive a
stipend of $250.

Subd. 5

When the Superintendent or delegated agent closes school because of inclement weather,
equipment failure, power failure, epidemic, damage to a school facility, fuel shortage, or any
other school closing, teachers shall not be required to report for duty; but if such day is
scheduled later to meet the greater of: (a) minimal state requirements, or (b) one hundred
seventy (170) days of classroom contact with students, teachers shall report for duty without
additional compensation. Such additional days, if required, shall be added as mutually
agreeable with the exclusive representative from those non-duty days described in Subd. 5
(a) or (b) above. If mutual agreement is not reached, or if further additional days are required
to meet the provisions of this Section, such days shall be added immediately following the
close of the regular school year.

Subd. 6

The District may design and post positions which require employment on days other than
the teacher duty days, including days before and after the designated school year,
providing that teachers voluntarily apply for and accept such an assignment.

In addition, the District may develop alternative duty day schedules, other than those in
the adopted calendar, for positions to better meet the needs of students and the District,
providing that these duty day changes meet with the mutual agreement of the employee
and the District.

13



Subd. 7

All new District initiatives affecting teaching and learning will be reviewed by contract
administration for feedback about potential contractual conflicts. The intent of this
proposal is to increase collaboration between the District and the bargaining members to
solve problems and promote success of District programming.

Section B. Hours of Service

Subd. 1

a.

The basic school day for teachers shall be eight (8) hours which shall include a duty
free, thirty (30) minute assigned lunch period.

The basic school day for part-time teachers shall be continuous. A thirty (30) minute
unpaid duty free lunch period shall be provided for those employees working more
than four (4) hours per day if the employee so requests such lunch period.

A teacher may be assigned to cover an additional classroom section of students for
a partial or entire day. If a teacher is assigned to cover an additional classroom
section, the teacher will be paid an hourly rate of $28.14 for 2015-16 and $28.70 for
2016-17 for the time in which the students are in the teacher’s classroom. Any time
less than one hour will be prorated accordingly. If a classroom section is split, the
teachers assigned will divide the hourly rate or portion thereof. (This section does
not apply to teachers covering during prep period-refer to Subd. 3 a, and b for
covering during prep period).

Deviation in the basic day may occur only where there is mutual consent between
the teacher and Employer, with the following exceptions: the Employer may alter the
day to accommodate workshops, in-service programs, parent-teacher conference
days or when temporary conditions require it.

To better meet the needs of parents and students, teachers will schedule activities
which enhance communications and contact with parents.

Subd. 2

The scheduled teaching assignment of classroom teachers shall not exceed twenty-eight
and three-quarter (28-3/4) hours per week. The scheduled teaching assignment includes
only the following:

a.

The time a classroom teacher is assigned to teach a regularly scheduled class which
is part of the published school curriculum and includes any passing time between two
(2) consecutive assigned class periods.

The time during which a classroom teacher is specifically assigned by the Employer
to supervise the general decorum and good discipline in the hallways, restrooms,
lunchrooms and other non-classroom areas.

The time necessary for travel (and setting up the classroom where necessary) when

a teacher is required to go from a classroom teaching assignment in one building to
a classroom teaching assignment in a separate facility.
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d. Within the student day for every 25 minutes of classroom instructional time, a
minimum of five additional minutes of preparation time shall be provided to each
licensed teacher during the student day. Preparation time will be provided in one or
two uninterrupted blocks during the student day. Exceptions to this may be made by
mutual agreement and notice to the Minnetonka Teachers Association President for
approval.

Subdivision 2 does not apply to members of this bargaining group who are in
positions other than classroom teachers, including but not limited to: guidance
counselors, social workers, nurses, and staff on special non-classroom assignments.
Subdivision 1 applies to all members of this bargaining group.

e. The remaining time assigned to classroom teachers will be for the usual and
customary duties of a teacher such as, by way of illustration but not limitation, being
available for consultation with students, parents and morning activity period as
directed by the Employer, and shall not be considered a scheduled teaching
assignment.

Subd. 3

Any teacher who is assigned to a temporary, unscheduled teaching assignment at the
direction of the Employer shall be compensated at the rate of $35.00 per hour for 2015-16
and 2016-17, or at the discretion of the District, up to a maximum of 1 (one) day of personal
leave time. The options shall be as follows:

a. Paid time at the rate per hour shown above; or

b. Additional personal leave within the meaning of Article VI, Section A, Subd. 3,
Personal Leave. Employees who accumulate four (4) hours of time will be eligible for
a half day of personal leave; employees who accumulate eight (8) hours of time will
be eligible for a full day. Days of personal leave under this provision not taken prior
to May 1 of the school year will be compensated at the rate of $35.00 per hour for
2015-17.

Subd. 4

The District, in its discretion, may assign any teacher to substitute for another teacher in an
emergency. An emergency shall be deemed to exist when reasonable efforts have been
made to secure a regular substitute teacher without success. Time spent teaching a regularly
scheduled class of another teacher shall be considered a scheduled teaching assignment
under Subd. 2 of this Section. The Employer will endeavor to distribute such substitute
assignments among teachers as equitably as possible.

Subd. 5

For teachers at the middle and high school levels, the normal full time teacher load is five (5)
classes. Teachers who teach a sixth (6™) class for a quarter, a semester or a full year, will
receive twelve percent (12%) of salary during the period of the class in additional
compensation.

The District will not assign probationary teachers to a sixth class, and will not make an
involuntary assignment to the same teacher in consecutive years. Exceptions to this may be
made by mutual agreement and notice to the Minnetonka Teachers Association President
for approval.
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Subd. 6

Whereas the Independent Study Program at Minnetonka High School is currently an

extension of the ALC program; and whereas some classes are advertised and offered for a

quarter or a semester;

a. For regularly contracted teachers who volunteer for and are selected by the District
to teach this extended class outside the school day, the teacher will be paid at the
rate of an additional 10% of the teacher’s base salary of that day for each hour of
class; and

b. That for each three (3) hours of class taught the teacher shall receive an additional
hour of preparation paid at this same rate.

Section C. Health Requirements

Medical examinations may be required by the Employer. Any medical examination required by the
Employer following initial employment shall be provided by the Employer's medical doctor at the
Employer's expense. Any such examination shall normally be given during the normal school day.

Section D. Mileage

Teachers who are designated by the Employer as required to use their own automobile in the
performance of their normal duties will be reimbursed for such authorized travel at the rate per mile
approved by the Internal Revenue Service. Any change by the Internal Revenue Service in its
approved rate per mile shall become effective for mileage incurred commencing the month the new
rate is announced.

It is understood between the parties that payment for mileage under this Section is intended to cover
those instances where the Employer specifically required that the teacher use an automobile for the
performance of routine, normal teaching duties such as travel from one teaching location to another
teaching location on a regular basis or the supervision of students at work locations. It is not intended
that the Employer be required to pay for travel for such in-District activities as workshops, committee
meetings, in-service training, visitations and the like; nor for the rare trip that a teacher might make
as a result of an emergency. The Employer has the right to designate which teachers are required
to use their automobile in the performance of their normal District duties.

ARTICLE VI
LEAVES OF ABSENCE

Section A. Basic Leave

Subd. 1 Basic Leave Allowance, Reimbursement and Uses

a. At the beginning of each school year all full-time teachers will be credited with twelve
(12) days of basic leave. Such basic leave shall be termed "accrued" basic leave. In
the event a full-time teacher terminates employment with the District prior to the end
of a school year, it is agreed that the teacher will reimburse the District for any basic
leave taken during that school year in excess of the sum of the teacher's accrued
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basic leave carried forward from prior years plus the amount of basic leave the
teacher would have accrued monthly on a proportionate basis to the whole school
year. In such event the teacher will authorize the District to deduct the excess from
the teacher’s final check.

Commencing July 1, 1974, teachers who are regularly scheduled to work at least
fourteen (14) hours per week, but less than thirty (30) hours per week, shall accrue
basic leave on a proportional basis to that earned by a full-time teacher in the same
ratio that the part-time teacher's annual work hours relate to the annual work hours
of a full-time teacher who works forty (40) hours per week. Such annual basic leave
shall accrue monthly as it is earned on a proportional basis to the teacher's work year.
Basic leave earned by part-time teachers shall be cumulative and the amount earned
as a part-time teacher shall be retained if the teacher is appointed to a full-time
position.

Reimbursement for Unused Basic Leave.

) Teachers with Less Than Sixty-Five (65) Days of Accrued Basic Leave

As of the end of each fiscal year, if a teacher's total basic leave, accrued that
year in accordance with Subd. 1a or 1b above and carried forward from prior
years, is less than sixty-five (65) days, then all unused basic leave accrued
during that fiscal year will be added to the total accrued basic leave carried
over from prior years.

(2) Teachers with Sixty-five (65) to One Hundred Thirty (130) Days of Accrued
Basic Leave

(a) As of the end of each fiscal year, if a teacher's total basic leave,
accrued that year in accordance with Subd. 1a or 1b above and
carried forward from prior years, is between sixty-five (65) and one
hundred thirty (130) days, then up to four days of unused, accrued
basic leave from that fiscal year will be added to the total accrued
basic leave carried forward from prior years.

(b) Any additional unused accrued basic leave days from the fiscal year
to a maximum of eight (8) may be utilized as follows:

-1- The teacher may elect to have such days added to the total
accrued basic leave carried forward from prior years, as in
Subd. C(2)(a) above.

-2- The teacher may elect to be reimbursed as salary for such
days at a rate of $57.50 per day for full-time teachers and
$28.75 per day for teachers regularly scheduled to work at
least fourteen (14) hours per week but less than thirty (30)
hours per week. In no event will a teacher be reimbursed for
more than eight (8) days per year.

Such election will occur on a form provided by the Employer.
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(3) Teachers with More Than One Hundred Thirty Days of Basic Accrued Leave

(a) As of the end of a fiscal year, if a teacher's total basic leave in
accordance with Subd. 1a or 1b above and carried forward from prior
years, exceeds 130 days, then up to four days of unused, accrued
basic leave from that fiscal year will be added to the total accrued
basic leave carried forward from prior years.

(b) Additional unused basic leave accrued during that year, to a
maximum of eight (8) days, shall be reimbursed as salary at a rate of
$57.50 per day for full-time teachers and $28.75 per day for teachers
regularly scheduled to work at least fourteen (14) hours per week but
less than thirty (30) hours per week.

d. Basic leave may be used as sick leave, personal leave, serious illness leave, and
religious leave as described in Subd. 2, 3, and 5 of this Section.

Subd. 2. Sick Leave

a. Use and Notification Requirements

(1) Sick leave with pay shall be allowed by the Employer whenever a teacher's
absence is due to an illness or physical disability of the teacher or the
teacher's immediate family (spouse, or dependent child) which prevented the
teacher's attendance at the teacher's place of work and performance of duties
on that day or days. A dependent child means an individual under 18 years
of age or an individual under 20 who is still attending secondary school.

(2) Use of sick leave with pay beyond what is defined in (1) will be available to
the employee based on Minnesota Statute 181.9413.

3) Teachers who will be absent due to personal or family illness or physical
disability shall properly notify the Employer of said absence.

b. Additional Sick Leave: The District shall provide additional sick leave for full time
teachers who have exhausted accumulated sick leave days prior to the
commencement of long-term disability benefits. A teacher will become eligible for the
additional sick leave days after the teacher has been continually disabled and unable
to teach for 25 consecutive duty days as certified by a medical doctor. A teacher will
be granted additional days of sick leave up to the number necessary to permit
disability income benefits to become effective. Additional sick leave payments shall
be retroactive to the day that regular sick leave payments expire and shall continue
only for a period during which the teacher remains continuously disabled and unable
to work or the date the long term disability benefits become effective, whichever
comes first. Additional sick leave benefits shall cease in any event after the sixty-fifth
(65) duty day of absence.

c. The Employer may require a teacher to furnish a medical certificate from the School

Health Officer or from a qualified physician as evidence of illness during an extended
absence or as the result of an unusual or abnormal pattern of absences in order to
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qualify for sick leave pay. In the event a medical certificate is required, the teacher
will be so advised.

(1)

@)

In